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RETAIL M EAT CUTTERS
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1939-1940
LO C A L No. 555
A M A L G A M A T E D  MEAT 
CUTTERS and BUTCHER 
WORKMEN of NORTH 
AM ERICA
American Federation of Labor
BUSINESS OFFICE 
931 New York Ave. N. W. 
Washington, D. C. 
REpublic 0935
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RETAIL M EAT CUTTERS
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LO CAL No. 555
A M A L G A M A T E D  MEAT 
CUTTERS and BUTCHER 
WORKMEN of NORTH 
AM ERICA
American Federation of Labor
BUSINESS OFFICE 
931 New York Ave. N. W. 
Washington, D. C. 
REpublic 0935
'(Eljis JXgrmttettt
MADE and entered into this l ' 1*
day of A f*  ....... , 1939
by and between ^ f t  /V/ /
, ,
£ . * * <  f y  r  € •
hereinafter referred to as the “Em­
ployer,” and LOCAL No. 555, of the 
AMALGAMATED MEAT CUTTERS & 
BUTCHER WORKMEN OP N. A., 
INTERNATIONAL UNION (A.P. of L.) 
hereinafter referred to as the “Union.”
WHEREAS, the parties to this agree­
ment desire to establish and maintain 
a mutual understanding, to create har­
monious relations between the Em­
ployer and the Employee and to abide 
by this contract to settle any and 
whatever disputes that may arise be­
tween them, it is therefore, by both 
parties, understood and agreed as fel­
lows:
WITNESSETH:
ARTICLE I.
The Employer recognizes the Union 
as the exclusive bargaining agent for 
all of its meat cutters, managers, jour­
neymen, butchers’ helpers and appren­
tices within the jurisdiction of said 
Local Union 555, as defined by the by­
laws of the International Union (A. 
F. of L.), and agrees that all meat 
cutters, managers, journeymen, butch­
ers’ helpers and apprentices employed 
by the said Employer within a radius 
of twenty-five miles of Washington, 
D. C., shall be members in good stand­
ing of this Union.
The Union shall at all times furnish 
competent men to the Employer, and 
if unable, then the Employer may em­
ploy any such help as he may see fit, 
in accordance with terms and provi­
sions herein contained provided such 
help immediately consents to and does 
file application for membership in the 
Union. In the event said applicant 
is not accepted by the Union, the Em­
ployer will terminate the employment 
of said employee.
ARTICLE II.
(a) The hours of all journeymen 
meat cutters and helpers employed in 
meat warehouses of the Employer shall 
be a maximum of forty-eight hours 
per week.
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(b) The basic work day for all em­
ployees, except journeymen meat cut­
ters and helpers employed in meat 
warehouses, shall not exceed nine and 
one-half hours exclusive of thirty 
minutes for lunch, at a reasonable 
time, in a period of ten hours in 
straight shifts on Monday, Tuesday, 
Wednesday, Thursday and Friday, ex­
cept days preceding hereinafter men­
tioned holidays, and eleven hours ex­
clusive of a total of one hour for 
lunch and supper, at reasonable times, 
in a period of twelve hours in straight 
shifts on Saturdays and days preced­
ing the hereinafter mentioned holidays.
(c) The basic work week shall not 
exceed a maximum of fifty-four (54) 
hours. To conform to such week each 
full-time employee shall not be as­
signed to work on one full half-day 
on one day other than on Friday or 
Saturday, each week, excepting weeks 
in which there is a holiday, as herein­
after mentioned.
(d) Where the Company fails to al­
low the time off for lunch the em­
ployee shall receive Five ($5.00) Dol­
lars additional per week.
(e) An employee who works after 
7:00 P. M. on either Monday, Tuesday 
or Wednesday of any week shall not be 
assigned to work on the corresponding 
night or nights of the following week.
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(f) All overtime shall be paid for 
at time and one-half rate.
(g) A man reporting for work pur­
suant to instructions from a represen­
tative of the Employer who is not 
given work shall be paid for one-half 
day.
ARTICLE III.
The Union agrees that its members 
shall be at stores not more than fifteen 
minutes prior to the time for starting 
the day’s work and that not to exceed 
thirty minutes after closing time on 
Monday to Friday, inclusive, and one 
hour on Saturday or eves of herein­
after specified holidays will be allowed 
to its members to clean up. This work 
must be performed behind locked doors.
ARTICLE IV.
(a) Every member of the Union em­
ployed by the Employer as a full time 
employee having one year or more ser­
vice prior to April 1, 1940, shall be 
entitled to one week’s uninterrupted 
vacation with full pay provided that 
any such employee, whose service dur­
ing the period from April 1, 1939, to 
April 1, 1940, has been interrupted 
solely because of lay-off, shall be en­
titled to a vacation if such employee 
has worked forty-one weeks within 
said period. Sickness shall not be con­
sidered as an interruption of service.
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(b) In the event the services of an 
employee is terminated for any cause 
whatsoever, voluntarily or involuntar­
ily, before the vacation earned as of 
April 1st preceding has been taken, 
there shall be paid to said employee 
salary covering the period of vacation 
to which he is entitled, upon such ter­
mination of services.
(c) No employee shall be required 
to work on Sundays or the following 
holidays: New Year’s Day, Decoration 
Day, Independence Day, Labor Day, 
Thanksgiving Day and Christmas Day, 
and all full time employees shall be 
paid for said holidays. All holidays 
falling on Sundays shall be observed 
on Mondays. To receive such holiday 
pay an employee must be at work on 
the working days preceding and follow­
ing such holidays, except those em­
ployees on vacation on the working 
day preceding or following such holi­
days. In weeks wherein any of the 
foregoing holidays fall in addition to 
holiday pay, full time employees shall 
be paid for time actually worked on 
an hourly pro rata at the weekly wage 
hereinafter specified.
Holiday pay shall be given to an em­
ployee who is prevented from working 
on the day after the holiday because 
of illness to himself, to his wife or to 
his child of such a serious character 
as to require him to remain away from
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work. This seriousness must be attest­
ed to by a physician. Also holiday 
pay shall be paid to an employee who 
does not work the day following the 
holiday in the event his absence is 
caused by unavoidable accident, said 
accident being of someone else’s fault 
and of such a nature as to make his 
return to work impossible.
ARTICLE V.
(a) The minimum wages to be paid 
by the Employer to market managers 
under this agreement shall be based 
upon the weekly business done in each 
market as follows:
Sales $250 or less, $30.00 per week 
plus 1% on weekly sales, not less than 
$33.00 per week.
$250 to $400, $34.50 per week plus 1% 
on weekly sales.
$400 to $650, $39.00 per week plus 
1% on weekly sales.
Over $650, $42.00 per week plus 1% 
on weekly sales.
(b) The minimum wages for jour­
neymen meat cutters and apprentices 
shall be as follows:
Journeymen meat cutters full
time, per week _______________ $32.50
Journeymen meat cutters (Mon­
day through Friday), per day 6.00 
Journeymen meat cutters, Sat­
urday and days preceding 
holidays, per day_____________
7
7.50
Journeymen meat cutters, Mon­
day through Friday, % day____ 3.50
Journeymen meat cutters, Satur­
day and days preceding holi­
days, y2 day ................... ............  4.00
Apprentices’ wages, first year
(Class A), per week _________  21.00
Apprentices’ wages, second year
(Class B), per week _________  25.00
Apprentices’ wages, third year
(Class C), per week _________  28.00
Journeymen meat cutters work­
ing in meat warehouses, per 
hour ________ ____ ___._________  1.00
(c) No employee shall be employed 
for less than one-half day except by 
agreement between the Employer and 
the Union.
(d) Meat cutters with three or more 
years experience shall be classified as 
journeymen.
(e) All full time employees as of the 
effective date of this agreement shall 
be retained as full time journeymen or 
apprentices in accordance with the 
classification they are entitled to un­
der this agreement. No such employee 
shall be discharged because of such 
reclassification. After the effective 
date of this agreement in the selection 
of new full time employees the ratio 
of newly employed apprentices and 
journeymen shall be one apprentice to 
five journeymen, which ratio in respect 
to those employed after said effective
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date of this agreement shall remain 
at one apprentice to five journeymen, 
provided, however, that where the Un­
ion is unable to supply a sufficient 
number of journeymen to meet the 
Employer’s requirement then the Em­
ployer may, while such insufficiency 
exists, employ additional apprentices. 
The employment of such additional 
apprentices shall not be used to de­
feat the ratio herein agreed upon, and 
in future employment whenever com­
petent journeymen arp available the 
Employer shall employ journeymen on 
an accumulative basis in order to re­
store and maintain the ratio of one 
apprentice to five journeymen. In the 
employment of apprentices Class C 
shall be preferred over Classes B and 
A, and Class B shall be preferred over 
Class A.
An apprentice is one who is engaged 
as a helper to a journeyman meat cut­
ter) or butcher and shall be given three 
classifications according to the time 
that he has spent in such employment, 
said classes shall be known as: First 
year, Class A; Second year, Class B; and 
Third year, Class C. Beginners and 
those with less than one year experi­
ence shall be in the first class; those 
who have completed one year shall be 
in the second class, and those who have 
completed two years shall be in the 
third class. When three years have
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been completed said apprentice auto­
matically becomes a journeyman and 
shall be paid as such.
(f) Except as herein provided, ap­
prentices must be used full time in or­
der to avail themselves of the oppor­
tunity to improve. Apprentices may 
be used on week ends when journey­
men are not available and shall be 
paid on an hourly basis of 50 cents 
per hcur and for not less than one- 
halT day.
(g) Managers may be relieved by 
journeymen only, except apprentices 
may be allowed to relieve managers 
for not more than one hour per day. 
In the event that journeymen relieve 
managers for a day or more the jour­
neymen shall be paid for said relief 
work at the rate of $35.00 per week 
and provided further that after two 
full weeks’ service as a relief manager 
in any one market the said journey­
man shall be paid the market man­
ager’s wage for that market
(h) All new employees, whether 
journeymen or apprentices, may be 
employed on probation. The proba­
tionary period shall not exceed three 
months. During that period of proba­
tion any such employee may be dis­
charged with or without cause, with 
the exception, however, that during 
any period when apprenices, employed 
after the effective date of this agree­
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ment, are more than one to every five 
journeymen employed after said effec­
tive date, then such journeymen shall 
be discharged during said probationary 
period only for cause.
The service record of any new em­
ployee retained after the probation 
period shall date from the date of his 
original employment on probation.
ARTICLE VI .
Wages for superannuated or physi­
cally handicapped employees are to be 
fixed by agreement between the Em­
ployer and the Union.
ARTICLE VII.
Employers will furnish and launder 
all linens used in markets.
ARTICLE VIII.
(a) No member of Local 555 shall be 
discriminated against, or shall be dis­
charged without gcod and sufficient 
reason. No employee shall be asked 
to make any written or verbal agree­
ment that will conflict with this agree­
ment. No employee shall be reclassified 
to defeat the purpose of this agree­
ment.
(b) In any case of discharge or lay­
off, in which the employee is found 
by the Grievance Committee or the 
Impartial Chairman to have been un­
it
justly dismissed or removed from his 
position, he shall be restored to his 
iormer position or its equivalent, with 
full pay for the time lost.
(c) The Employer agrees that rep­
resentatives of Local 555 may investi­
gate the standing o f employees in the 
market during working hours, and in­
spect the pay card.
The Union agrees that neither it nor 
its members will engage in Union ac­
tivities on the Employer’s time or in 
the Employer’s markets.
(d) In all lay-offs, the ordinary 
rules of seniority shall be applied tak­
ing into account also the ordinary rules 
of fitness for the work involved, and 
the practicability of applying the rules 
of seniority in the particular case. Lay­
offs not to exceed a total of eleven 
weeks in any one year shall not inter­
rupt an employee’s service record. 
Sickness does not count as lay-off.
(e) The Employer agrees that any 
member cf the Union employed by the 
Employer during the period of this 
agreement who is elected to perma­
nent office in the Union or is assigned 
by the Union to any Union activity 
necessitating leave of absence shall be 
granted such leave of absence and 
shall at the end of the term in the first 
instance or at the end of his mission 
in the second instance,, be given re­
employment at his former wage rate, 
plus any increase or less any reduction
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that may have become effective during 
his absence.
ARTICLE IX.
The Union agrees to furnish the 
Employer at least one Union store 
card for each of the Employer’s stores. 
Such card shall remain the property 
of and shall be surrendered to the 
Union upon demand.
ARTICLE X.
It is mutually agreed that there shall 
be no strike or lockouts during the ex­
istence of this agreement. The Union 
agrees that during such time it will 
not order, but will use every effort to 
prevent, cessation of work by any of 
its members employed by the Employer 
for any reason.
ARTICLE XI.
To the end that any and all contro­
versies which may arise during the 
life of this agreement shall be settled 
promptly, it is hereby mutually agreed 
between the Employer and the Union 
that there shall be established within 
ten days after the effective date of 
this agreement a Grievance Commit­
tee consisting of two members to be 
designated by the Employer and two 
members to be designated by the Un­
ion. These four shall select a perma­
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nent panel of six impartial chairmen, 
from which panel, in the event of a 
deadlock on any question, shall be 
chosen by lot a fifth member of the 
Committee who shall act as chairman 
and cast the deciding vote. The Em­
ployer members or the employee mem­
bers of said Committee may, by notice 
in writing, remove not more than two 
names from the permanent panel. Va­
cancies on the panel shall be filled 
immediately in the manner in which 
the original panel was selected.
The Grievance Committee shall con­
sider any controversy arising under 
this contract between the Employer 
and the Union, and shall if possible, 
adjust any controversy without refer­
ence to the impartial chairman. When 
any such controversy cannot be so ad­
justed the impartial chairman shall 
be called in and a majority decision 
c f these five shall be final and binding 
upon tne parties for the period of this 
agreement.
The Grievance Committee shall meet 
within twenty-four hours after being 
notified by either party of that party’s 
desire for a consideration of a con­
troversy. If, within five days after 
notification the Committee is unable 
to adjust the controversy, it shall then 
call upon the impartial chairman, 
whose decision shall be final, and said 
decision shall be reached within five
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days unless the impartial chairman re­
quests additional time and any such 
additional time shall be agreed upon 
by the parties.
During the consideration of any such 
controversy neither party shall change 
the conditions existing at the time the 
controversy arose, nor utilize any co­
ercive or retaliatory measures to com­
pel the other party to accede to its 
demands.
The expenses of the impartial chair­
man shall be borne by the parties 
equally.
ARTICLE XII.
The Union agrees to do all in its 
power to further the interests of the 
Employer signing this agreement.
ARTICLE XIII.
No member shall suffer a reduction 
in wages or increase in hours or re­
duced vacation time by any provision 
of this agreement.
ARTICLE XIV.
This agreement shall continue in ef-
feet from , 1939,
until , 1940,
and shall continue in effect from year
to year after , 1940,
unless either party serves 
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notice, in
writing, on or before_________________
1940, or on or before____ _ :________
of any year thereafter, of a desire 
either for termination of or for 
changes in the agreement. In the 
event either party serves such notice 
in respect of changes in the agreement, 
it is mutually agreed that the Em­
ployer and the Union shall immediately 
begin negotiations on the proposed 
changes, and that pending the result 
of the negotiations, neither party shall 
change the conditions existing under
t V i o  p f w i t r c i p t
IN WITNESS WHEREOF, the un­
dersigned have affixed their signatures 
as legal representatives of both the 
Employer and the Union.
Washington, D. C.
1939.
FOR THE AMALGAMATED MEAT 
CUTTERS AND BUTCHER WORK­
MEN OF NORTH AMERICA, 
LOCAL 555
By ______________ :-----------------
By ___________________________
FOR THE COMPANY
By
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IRON AND STEEL
[Address]
Special A g en t:___ ____ ____________________
G. Number of turns operated during preceding calendar year:
Double tu rn s------------------------------------------ ; Single turns______________
H . Production in this department during pay-roll period scheduled.
Total output_______________ ____ ____________
[S e e  instruction]
Sheet N o .:-------------- ;  Establishment No.
it turn
and hours per turn
Rates paid
Hours
10
Saturday
11
Sunday
Rate
13
Unit
14
Total hours 
worked 
during pay­
roll 
period
15
Total gross 
earnings during 
period
ie
Amount 
paid other 
employees
17
Amount of 
bonus
earned during 
pay-roll 
period
18 19
Net earnings 
per
employee 
oer hour
20
